
EXHIBIT A 

ADDITIONAL TERMS AND CONDITIONS 

 
These contract terms and conditions are made a part of the Agreement between the COUNTY 

and the SUBRECIPIENT, to which this Exhibit A is attached and incorporated by reference. 

 

GENERAL PROVISIONS 

 

The Subrecipient agrees to comply with the Americans With Disabilities Act (Public Law 101-

336, 42 U.S.C. Section 12101 et seq.), which prohibits discrimination by public and private entities 

on the basis of disability in employment, public accommodations, transportation, State and local 

government services, and telecommunications. 

 

All bills for fees or other compensation for services or expenses shall be submitted in detail 

sufficient for a proper pre-audit and post-audit thereof. 

 

LOBBYING PROHIBITION 

 

a. Section 216.347, Florida Statutes, prohibits “any disbursement of grants and aids appropriations 

pursuant to a contract or grant to any person or organization unless the terms of the grant or contract 

prohibit the expenditure of funds for the purpose of lobbying the Legislature, the judicial branch, 

or a state agency.” 

 

b. 2 C.F.R. §200.450 prohibits reimbursement for costs associated with certain lobbying activities. 

 

c. No funds or other resources received from the COUNTY under this Agreement may be used 

directly or indirectly to influence legislation or any other official action by the Florida Legislature 

or any state agency. 

 

i. The SUBRECIPIENT certifies, by its signature to this Agreement, that to the best of his 

or her knowledge and belief: 

 

ii. No Federal appropriated funds have been paid or will be paid, by or on behalf of the 

SUBRECIPIENT, to any person for influencing or attempting to influence an officer or 

employee of any agency, a Member of Congress, an officer or employee of Congress, or 

an employee of a Member of Congress in connection with the awarding of any Federal 

contract, the making of any Federal grant, the making of any Federal loan, the entering into 

of any cooperative agreement, and the extension, continuation, renewal, amendment or 

modification of any Federal contract, grant, loan or cooperative agreement. 

 

iii. If any funds other than Federal appropriated funds have been paid or will be paid to any 

person for influencing or attempting to influence an officer or employee of any agency, a 

Member of Congress, an officer or employee of Congress, or an employee of a Member of 

Congress in connection with this Federal contract, grant, loan or cooperative agreement, 

the SUBRECIPIENT must complete and submit Standard Form-LLL, “Disclosure of 

Lobbying Activities.” 



 

iv. The SUBRECIPIENT must require that this certification be included in the award 

documents for all subawards (including subcontracts, subgrants, and contracts under 

grants, loans, and cooperative agreements) and that all subrecipients shall certify and 

disclose. 

 

v. This certification is a material representation of fact upon which reliance was placed 

when this transaction was made or entered into. Submission of this certification is a 

prerequisite for making or entering into this transaction imposed by Section 1352, Title 31, 

U.S. Code. Any person who fails to file the required certification shall be subject to a civil 

penalty of not less than $10,000 and not more than $100,000 for each such failure. 

 

LEGAL AUTHORIZATION 

 

The SUBRECIPIENT certifies that it has the legal authority to receive the funds under this 

Agreement and that its governing body has authorized the execution and acceptance of this 

Agreement. The SUBRECIPIENT also certifies that the undersigned person has the authority to 

legally execute and bind the SUBRECIPIENT to the terms of this Agreement. 

 

EQUAL OPPORTUNITY EMPLOYMENT 

 

a. During the performance of this contract, the SUBRECIPIENT agrees as follows: 

 

The SUBRECIPIENT will not discriminate against any employee or applicant for employment 

because of race, color, religion, sex, sexual orientation, gender identity, or national origin. The 

SUBRECIPIENT will take affirmative action to ensure that applicants are employed, and that 

employees are treated during employment without regard to their race, color, religion, sex, sexual 

orientation, gender identity, or national origin. Such action shall include, but not be limited to the 

following: 

 

i. Employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 

layoff or termination; rates of pay or other forms of compensation; and selection for 

training, including apprenticeship. The SUBRECIPIENT agrees to post in conspicuous 

places, available to employees and applicants for employment, notices to be provided 

setting forth the provisions of this nondiscrimination clause. 

 

ii. The SUBRECIPIENT will, in all solicitations or advertisements for employees placed 

by or on behalf of the SUBRECIPIENT, state that all qualified applicants will receive 

considerations for employment without regard to race, color, religion, sex, sexual 

orientation, gender identity, or national origin. 

 

iii. The SUBRECIPIENT will not discharge or in any other manner discriminate against 

any employee or applicant for employment because such employee or applicant has 

inquired about, discussed, or disclosed the compensation of the employee or applicant or 

another employee or applicant. This provision shall not apply to instances in which an 

employee who has access to the compensation information of other employees or 



applicants as a part of such employee’s essential job functions discloses the compensation 

of such other employees or applicants to individuals who do not otherwise have access to 

such information, unless such disclosure is in response to a formal complaint or charge, in 

furtherance of an investigation, proceeding, hearing, or action, including an investigation 

conducted by the employer, or is consistent with the SUBRECIPIENT’s legal duty to 

furnish information. 

 

iv. The SUBRECIPIENT will send to each labor union or representative of workers with 

which he has a collective bargaining agreement or other contract or understanding, a notice 

to be provided advising the said labor union or workers’ representatives of the 

SUBRECIPIENT’s commitments under this section, and shall post copies of the notice in 

conspicuous places available to employees and applicants for employment. 

 

v. The SUBRECIPIENT will comply with all provisions of Executive Order 11246 of 

September 24, 1965, and of the rules, regulations, and relevant orders of the Secretary of 

Labor. 

 

vi. The SUBRECIPIENT will furnish all information and reports required by Executive 

Order 11246 of September 24, 1965, and by rules, regulations, and orders of the Secretary 

of Labor, or pursuant thereto, and will permit access to his books, records, and accounts by 

the administering agency and the Secretary of Labor for purposes of investigation to 

ascertain compliance with such rules, regulations, and orders. 

 

vii. In the event of the SUBRECIPIENT’s noncompliance with the nondiscrimination 

clauses of this contract or with any of the said rules, regulations, or orders, this contract 

may be canceled, terminated, or suspended in whole or in part and the SUBRECIPIENT 

may be declared ineligible for further Government contracts or federally assisted 

construction contracts in accordance with procedures authorized in Executive Order 11246 

of September 24, 1965, and such other sanctions may be imposed and remedies invoked as 

provided in Executive Order 11246 of September 24, 1965, or by rule, regulation, or order 

of the Secretary of Labor, or as otherwise provided by law. 

 

viii. The SUBRECIPIENT will include the portion of the sentence immediately preceding 

paragraph (1) and the provisions of paragraphs (1) through (8) in every subcontract or purchase 

order unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant 

to section 204 of Executive Order 11246 of September 24, 1965, so that such provisions will be 

binding upon each vendor. The SUBRECIPIENT will take such action with respect to any 

subcontract or purchase order as the administering agency may direct as a means of enforcing 

such provisions, including sanctions for noncompliance: Provided, however, that in the event a 

SUBRECIPIENT becomes involved in, or is threatened with, litigation with a vendor as a result 

of such direction by the administering agency the SUBRECIPIENT may request the United 

States to enter into such litigation to protect the interests of the United States. 


